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CHBIRAAZEEE - TN EEIGREE) " BERIEEAL, o WEE T
MR BT RS (BEED > 2013) - BEZREIRSSETLLSE R IR EIRTE BT S
FEAE B PREGHIE_EELFRETE A - B E o - HUS S EmRE AL
VB S A TRPEE T oy B s BRI EK ~ 8B ~ Wiy ~ 2R -
SUHTREIRTER B B A RS (RESE > 2020: Ingvarson & Rowley, 2017) - {H
bt AR REABE R E RS e AR G AT IR A — E R E Y
fir%e > Sh /NSO B (R - NETEEESEAIRE - JaRER BRI S

BB -

AN SRS W E AR VIR - BRIk 2012 4 -
2019 R TETER E O AE ) B TS BEREE G, B - DI
IR FHIRTE R B 32 el 85 (R T/ NER AT % e - LA#ES - T
BT (FbiE) (2019/06/15) H3I AGTE T/ NEHENEHEINE Z AR - W HEH)
SIE " BATERSEARAE | R T AR | DURBETEHE 2 (R - A H
AIREI AT E BT E —E e AR SRR R RIS BAG &, - (HSEEBTE IR
GG - M EHRZHEEESORE - HIt ) AUOEEEEETEERRE S
AUEE - SER BETE BRI - DUEITEETEE S (SR > 2005) - 555h
H ATBETE RS B \FTaei g > EEEMEE —HEBIRR % > T REH Tk
ZHMIE > BETEBNELIC/\FT > SR ARSE - BEMERERSEE
R LEHEETER > SR HBICES > BDUR BRI EEEK... 5 Hit -
BEBETE RS R BT hEE DR ET B E BRSO (R7EL
2010) -

RISt > ASCHHE BN S S 5 A Pk B E A A 3% - F 2B
I~ BB TTA B 0 ST PR SRR SCRUGET TR ALLEL ~ BRAN ~ 7
Mr > N ERTAETE R A PRERIRE . H - (S ERE R F e B R AR
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S FERTE RS B H R E IR R DU - AT AT SR RS YR
BApkEY > BBHIEEAT

— ~ BETEERREH

W/ NEFEME LSRR > BT A IR NE S SRS ~
RENTE B SERE  DUR 2 B A M BRI I B B s 58 iy £ - BRI S
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eI (S - P BRI 2 © (5) FRTE BRI AL SAFEREEIR |
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BEEHEN oK EAETE SRR T AR R 3R -

1 B EmME A F SRR R S SRR T R

DIEEEIL[E#E (Learning Community ) EEEAAYHATEY - Frag " 82H
HER | (T REREFEGRIEE RS (Manabu Sato ) £ =+
HATRES: o sEFEEA EARAEIR S > #7 ~ REKEENEEIE1E > B
RE SIS EZT2EN T EEAEE - Brel T BRI ARETEY | (hI5HET
TEREESIGNERBIEY > FEiR R B ERAGEGF - DIRAREEGEE
JREIAEL (John Dewey ) " 22 | (VRIS EE - BIANSMTZEfEH - L]
JE 7 BT BT S E H T AT A IR S AR - Z2IEMEEH
J7~ 90 ELLEFEBRAG YRR FUER AR > FE HHIE R 96 FRitaE AT H £
ERTHE T ZE R INLERE (3EES > 2011) -
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AIES ~ ST R S - PRIRIEZENHT A RS B st A IRV K &
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Wk (FZE) ) WERIEIE " Bk ) HEBIVULRHIR AT A E ARSI TIPS
BT E Ry " O ERAT ) T BT T AR~ T TS

B2 - ASGRRIEAEEZE Al EREPS A b B R R B RS
FHIZATEIRFIENVICE Z — - st HB TR e - HAi 2R EE
HATE S Y i OREERIAE ~ AT SRS Ay b OReE 2R ~ DU A2
SRR > BERIEE T/ NERATE IR Z PR T A -

FEE S > TiRe iR LI AT B S SO R e A R 3 e -

2 - BENE SRR AT A R SR B S

1966 FEB-& B2 F R E4H4%( United Nations Educational, Scientific, and
Cultural Organization, UNESCO ) A EEE2 B | RATAZEMIAL 2 5 EURFRE 1 ek
(a special intergovernmental conference ) | » R4 S EIBEF OS5 T4H
4% (International Labour Organization, ILO ) BEANZENIAL > s » 20k - T 22
JEW By—FEE 2 (teaching should be regarded as a profession) ; (UNESCO,
1966 ) - HUAENAN[E] B Al S HoAt BN 5 - B SEAIRE VA B EE - JAREHTS
HRBEHENEME - L BEAHEEZRBORHBBEINER " E8ET
(Accountability ) | =~ — - 3l R IREI AT AR R EL > 2T (BETESS 33
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— ~ BETER BRI SR
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B4 RAMAVERE 5 (2) BETAEMEERIARREMBOE © (3) BENAEH K
EEPEBAEBER © (4) BENSEEEH OS> WiekhhE2E 5 (5) ¥
BIIE S22t B rpry— & - | HIEEG - 53950 » Bl (RFLWLE > 20005
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e i SRR RS B S B2 S B S IR e L3, - 1R & g/ N
BTHYECE S EEA S B MRIER (5REEER ~ ZRRDT - 2011) -
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FEZHAET (FEHED - 2016) - HIE 2 - IREISMAT HEEAAE R DI AR E AT B (5 F
S DIEGEEERZER - WEERAEE RN » RS R
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FR BB LT FTERILT CAREPR 2 CHER BRER
AT R TP e E o REhES L RAL Ll BRFEAL L
B0 FT R 4 REY C RERI DR ARAE G R L BER
(%7 3% > 2019)

=~ BETEEZ RV
PR AT A P 2 REAF BRI S AR - BRI SR P BE (1904)

HRF BN A 5 e B e S Ry =AW SR A » B EAER (phase theory ) ~ F§
i (stage theory ) EifiEERm (cycle theory ) s 55581 » BUMZEE2E Kwee (2020)
T T HE SR BEA A 3 HERE T Fuller AT A JEZEE R PS EL 53 ( Fuller’s
Concern Stage Theory ) ~ Fessler HyZ5fiA ETEERIE R, (Fessler’s Eight-stage
Teacher Career Cycle Model ) ~ DI Rzt @044 JER 5 (Social Cognitive Career
Theory ) » 734K -

(—) Fuller ByZETA BRI MG B
Fuller (1969) LIZHNERE (concerns) HYEYIE Rt EERAYERE - 0
PR B ARPR B o iy = K3

1LEE BT (Concern about Self)

Fuller (1974) 51 - AHELHS HAPE B2 E > WIEBETHI G = HER e
B TAERRIER - 1R CAYEER R TE ERYESE » M0 T [AHEE 2
EEREEERSE TIFEE AT > w82 > WEEEVEL -

2 BiE S {E#% (Concern about Teaching Task)

BB E R ER TS - P BRI BET R B A RO - TREIER AT
SR E THERERAY - EREUMEE - AE B E eI S 2RI

3.FER 2 S (Concern about Impact)

FAEPEEL BRI EHENR RS - IEPE LAV RATE BT 5 C 2 A A8EE
HI 2 - (R  H CJeRTRBER B TR - DUR R SRRV A FIREK -

(Z) Fessler FYZEmA EIEERIE S

Fessler (1992) f&H Getels Byt Z 40 B s Bh 2K E R BH 2 BBl AR R IR
Z R HER > HPEE T AEEEER | (career cycle) s&sARY AN A IEE A H
SRAPSERAE R - TR DUIEERRY ~ iR ERE L4 - iS22 > Fessler /Y
A ER SR 7 Ry LISATPEE: (pre-sevice ) 5 2.5 [Z[&EL (induction) ; 3.5E
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77 (competency building ) 5 4.200E ¢ (enthusiastic and growing ) 5 5.4E )
T (career frustration ) ; 6.2EE(= (career stability ) 7.5 FE{E% ( career
wind-down ) ; 8.4 45 HE (career exit) &\ {EE (5 » WifRk AR S R IEEEE)
REME - 21T E 2 Fow:

2

Fessler e EIEEREIRER]

(Z) HEBAEEER

YhE SR ERE S (Social Cognitive Career Theory, SCCT) E—{H4EE

[ (career-oriented ) (R » ERAE T HRE FIATE AR » H S B NE

FRAUEEE RS SRR o - AT E FOBAE( self-efficacy )~ 45 5L FHIT outcome

expectation ) ~ {5 \ HARELAJE S I = H AV AR E (Lent et al., 1994; Lent &
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Brown, 1996, 2008; Kwee, 2020 ) - 534} » 4t SCCT 5 Ei5H, » tHEadHIE
JEHL R LIRS Bandura Y 1986 £ H MYt & EL B s (Social Learning
Theory ) » %45 Lent % A it 1994 FETEHETT » B 1 A SR ~ BOEZERE - UK
SEREREAN R H TR AE (self-efficacy ) R4 3 AV EE %1% (Lent et al.,
1994; Lent & Brown, 1996; Yusoff et al., 2019 ) - 2 It DU - A= H Fe3UHE ( Career
Self-Efficacy ) HEff /& 1+ &l M AR R AV DML S, 5 A S ST - 448 -
BUTITENLUZRTT & B CRE T B R —TERE ST - (Rt » Reese B2 Miller (2006 )
BB IEH - BB AR SRRV A LR EER E A S A R BT
TERAEREEAE > R A e A R

() AT SRS

PIELE S 52 A BT (52 2022 )3t #1156 & 21 OECD Yy TALIS( Teaching and
Learning International Survey ) 2018 £2/E [ ElisH & & R E TR TS
H o SETEE S B R E Y S (R R B B S - BRI
HTEE SR SR R E R - [ SR A - T
P e85 W HY 2 Em B £ 9 2 )5 8 (effective teacher professional development
activities, eTPD ) » BRIGENAG AN » FEGEZETRI S A g 1y SR o3 A ( Opfer
& Pedder, 2011) 5 FiE RN AREESES R AR » 188 A BB AR RE A M EE
SfEH A -

L BETERRRE AR KR

RIS REE (eTPD) 2 il THM ZHUE - AENH
SEBREBEE T HE AT AT RIAE 7 DU R B AL - DR RS
TR | TR B 2022) - R - AR
B B SERRILT B B A Y S S B

B o
2.eTPD ZBPEERE
AR ENE SRR RIRIEE AT S REFE AT ERE A i 1 Y S 4 AR o A
(Opfer & Pedder, 2011 )~ Zx 73 M Al B N\ BLEAMEERIRE (il ey mT RE A 240
(A - difHsR > 2022)
(1) HEnE A g

BRI R B R B S R BB ATE N[N 2R - £ eTPD HYRFET - 3
Bl /R LB H A AN 2 OB IERR I TALIS 2018 & FE - AlEfEH
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HEGEE ~ BEES  LIFMEE BT E S S e B -
(2) B

BRI B R A B R RSB B ROR N R » /£ eTPD R - T
B A 5 A0 DA ) BRI REETE AL RIS B A R SR R
ERAVERMIRET - A E TALIS 2018 HyIG AT > EMERREIRAEA - &
TR - BETESERRSEEAE -

3. eTPD K EAY

b3t eTPD MESEAL (40 3 Frr ) - B2 T FUATESR 34 E B AL/ 28 E A BE
FIRIRERINGE 2 (R R Rt & 2 T3 (Jarvis, 1992) « HHfIS .2 > FEZEl
NEH SERTEETE AR B BEUEE ~ FRET - LIFREE K26k
BE © 90 > (EERMERSEE mAE (e R AT ~ B EEE S EIE - DURAERD
ARV RET B SE S EE) - LR - eTPD HERHEAUREEME ZFER
EAHE Z =H AR LREWNM B S 2 FETEEEEETE BEEEfETT
ERBEES DR RVEEAHNS  NEET " BET#H maz "5
OREEETNE - T RBRITREATES , ORE  BRBHEEEL
AIEFET "HE28 ) mEZ " AERGHEERS(E ) 03 E - 5590 > eTPD
AL (3t % OECD 2018 TALIS 228 B i il H 26 e W EE A IE |
BB ) (AIESEEEREERE) § - TGRS | - T SRS HIE
B2 T ARRAVEER ) HESRRE > AR A BATE R R
A BRI S 0 B T R EHRRIR, B SEEEE T T
28 HAZ " ST EREEERE  ZORE -

& LTI > AL 5 IS T P08 B B A B B S S FE B - B IT = Fuller
B BT R B T P B S P EEam B[] 5 Fessler Ay AT AR B ER B A Ry 1B ER
afm HUIE) 3 A & a0 0 A B G R BUE R AT Y T AR B FABE ( Career
Self-Efficacy ) , fz0fie » 155 IR GEHVEETE L EITIT TR - AT EE
SR w1 T OECD 2018 E2 /2B h 2uAlah & 4s SRR » LU+ 4
Bl REALE 2 —HNEROERENE  5[HE T R REAA L EHAEE
EGIIE S Rl E
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AR B frag (Quality Assurance, QA) — ] fy B AR HY B B AR FE AT
(Key Performance Index, KPI) ; 2t » & B EERE R LN IRE S E (T
(Accountability ) BIECEMGIHAVIEH > ME]EmE RS HHAE » BEEA AT

BE - PR S EAH S - B ~ 2R - HARSE R R B A T B /N e 4
=T A B B S | {4 > 2572 20014E 38 3% ( No Child Left Behind Act of 2001 )
R > HipE 2 (TITLE II—PREPARING, TRAINING, AND RECRUITING
HIGH QUALITYTEACHERS AND PRINCIPALS) BB EE A -2 R i
B SEFIR R AT SRR > WHASGETE T R R B E W A S H EE T
H > BRI TR B R O R - — HHEER o 1B ERIVEREZ
HEMNGE) - WEAZB I RSRE - DG SR S A EA N A A &
¥roudstEs - (Department of Education, n.d.)  54h  sRERERAY B A A A SR
HlZt I EAIm S > f5— LIk EY T HELH $% (tools and categories ) FfffEILHY
Eil > BEHERAR > CEERETERRAEE - BVAHESUAHE R R
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Sy R DLEEEREE Y AR R B T AE (Lawn, 2011; Halasz & Michel, 2011; Ozga et
al, 2011) - [Nt » BREA AR TN @I MEEFREZLH% (Regional qualification
frameworks, RQFs ) fFEENT. » Wl 220 feg B EL e - (B ik [ 52 5 RE 244 ( National
qualification frameworks, NQFs) HYZE - AR E Bt &4 - HELERE
AE D MEFRAEENER > MEEA " BEEIUEM &2 | WEREEREE
( Global qualification frameworks, GQFs )- &t ZR%[1 i - {H Bateman, Keating, Burke,
Coles & Vickers (2012) {55 » 08 B4R /8 Pre8 R @ AL B ER
A] ( Accreditation of qualifications ) ~ # & 3l ity s1 i &30 (Registration of
education and training providers) ~ Z FERIIEFE 2485 (Supervision of
assessment systems that lead to the award of a qualification )~ DLk 25 4% S5 1 AR5
( Regulation of the issuance of certificates ) < VU{EF2FHIEHE [

&f LA - B AT R R SRS SR F R - SeE B R AT
BRI R R o B (RES R R RS > BRI SRR DU s &
FEZRA © SR BB TR S 2 idss - s bR RPRREgL - anf
I —{E e 5 B FE R LA O o NE BB B R DU HIRB SR (L
il - SEs B A V)RR o

[ZERBIATEIE - ik B AP Ed s/ N A 2 Fee Pl B ] o) By e S 1 % 5l B
PR SRE - DU RAC /Nl P B AT B S ORI - FREI
BEf2013FERFR Y T P ERRATEEE A LE ) s > RAGHHEHEE AR
AN[EIH SEFERREE LSRR AR OK - Bl BT ~ BETTE ~ ST B R
BEEIEA RESRILE  BUIHEECEEEREATE > DRESE AR
HEEE  RTTHER S (HEL > 2013) o LLRETEMER T EEEE | K,

FEERIUERE ) RO HERITEIT R R ¢ AL BATE SRR B2 ThT
B EBORAIRIE  ARETERE BB e O T 2aiE ) TEIR/NE
FEER (BRTE - sPEER) - TRREE ) BETEERLE )
TR B B B IR AT 25 M P R 5 B SR ~ BURRIRIGIE - ik
B RAHRECE TR - DI¥S BATE A 2 158 S B b - R R i i
HEEENBEERRE © (R ERENEERRE - BRI REREZMER
T ] Z B EME RS A B RS - 2L DI 20124 EET AR Tk
FLUT A S S AR | Rl SREFN (BEHE - 2012) ¢

RIFETER RS =NE  MENTEE | SRIERGTHHE - LR
2~ BT TR R L ~ WS T L R S VO [A o 1 > 557 18 (el S5 AR B 7315
SH R EE -
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A5 EFIEREERTT
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B-2 EiE RTINS E EAR
B-3 %ﬁ%ﬁﬁﬂiﬁﬁ,@i/\fﬁ
B-4 Y HEAME T
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C-2 WHEEM ~ BUESEA
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C-4 REHE T RKEENK
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SHESIE © D-1 (S<785 Bk MM
D-2 FEER ANRFEERE DR E 1L
D-3 HITEISIEE - R itE BRI SRR A

=~ BETER BRI E RS

WIFITATAL - BETE T —(EX SR ENER - RSB S28EE
an B EFEEI T AL — ¢ NI > HE BB R B fReG AR Z S S
FELCETE » ASCIER LI T/ N BT SR S AR - R

(—) BRERZ R (National Qualification Framework,
NQF)

IR &AM NE LS — (88 EIRE S 25 - st R - B
il ~ DURIEA > SREUIT -
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1R

&g, (UNESCO) Jb 2000 FAEIRMZEA M (Senegal ) &
#E R (Dakar) S£Erf2H 2 RFE (Education for All) iy T Z-R{TEIZHE ,(The
Dakar Framework for Action ) » H o A #575E & 8 1E T 8128 #5 ( Regional
Frameworks for Action) ( UNESCO, 2000 ) - {5t & Bl UNESCO = » NQF
M ER—E4% 52 E Y & 2R E iRl a8 42 4% (regional qualification
accreditation framework ) - BIEEIRIEFRH AT 2 1% 2B SAHEE;MT - FEBEE
HEBEISER (qualification) HYSEE 24 (ZR[ERE - 2008 ) -

S

"B RHTERAVERS > BTN o HE A BB E R
FrE 2B ERNIERER - ki OECD WES @ ' EEREEH 2B
RG> KRB FERNTLE - MiEL et o] DURR U0 A = i
#if5fE (OECD, 2007 ) -

3HHE

BFEAR R E A DR Z A B S A A B E O R R B E R
FEECIETREE S ~ (RARE ~ BeREE AT - FEREEIBAHEE 2B
RERVEERE - AEAINENE A - BRIEARRIEZ b o B0 -
AHVEREAEEE & TN SSRGS ~ i HUGME R85 5
e - ) (K3 > 2009) -

4 XY

AR B RE N - 86t - B ATTHIARE > mAERKHN
=8 {H Raffe (2011) Ef4% Allais (2010) ~ Young (2007 ) ~ Coles (2006 ) ~
Raffe (2009) % A Zif9ef5t » BIR ERIHEH =R ERVPRE -

(1) 7EEZeM5 (communications framework )

LA S R A B OReS T 5 B R4S 5 12 DA T/ NN ZE
Bl G R 52 (T EEBH H 200 e 178 DI G FRITHVEI 2 & R 2R
& BT BUE )| OR 2 SR AE AR R R 2R - (340 » BREATS 2008 4R A F
=8 [ EEEEFELeHE | (European Qualifications Framework, EQF) » DU {E BB EH
G EGT HE R BRI 2 24E (Lester, 2015) » BIEEH -

(2) EFrZetE (reforming framework )
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TR TS R RA S S I Sk H Y e T oY — TR & R 2R BRI DABR
TTHE ISR 40 e B (B EA R RITSCE B B0 - U586 Ry 7 B 3H 2030
SRR R IR fm /N AT R E AR ~ s AR T S RS CEFR
B2 SEARECDL b SEEERE I oy aFORIER (- 36 - 3 - 55 ) i > DURER T
INBEEER | AR B  BSUEMY - R R R
M - BRI E ARG B AR EOR - 5 [ — L R
e Bl AT EBEERELE RESNERESEHEES (New Zealand
Qualifications Authority, NZQA) - FE® L 2008 FiE(T/E4K 1 7] 6 A FELLRE
Tt - BUCHIVERZARE - BN A BB R IR AVERZSE - DUFEER
oS (Chan, 2016 ) -

(3) EAIZEHE (transformational framework )

AR MR R R (ideal type) BUZREEAAE » CBILNRITHY
TEIIS S - SRR —(HE A AN © M LR R KR
TRERIEIEE LR - S B ARG R EE - fla1 - 5
HSRSECE 108 a2 B LD " BRI R SRR =
/N o BIEE A o

k3 (2009) {5 APON HUESEINSTIE Y > HRTSEFTEEER " BREA
AT RER G (1) B H—HEEEUE B D VB E R R A T &
FE 5 (2) HE—AREREER (level) k% TERE  (WEE > ME—f@AE
VIR EFR (descriptor) 5 (3) {ERAZCR [EHGEE FERT - M G LR ZIE
GEARE S (4) AR FERUEERNR AT MAEEEBE RS
B WIFERIFE R ~ RS (5) F2HL & o] FACH ST 22 nIRESs
(6) FHEEAL Cunits) ~ 243 (credits) ~ {52242 (standards ) FZEZKESR ' EFE | °

RMEZ > el " IR EERE ) B (AR ERHEE 2 RS
Bl ~ HEMBCERE RIS EENRERE > ZERGL RN EH
—JEAE B R S LR AR - EE BRI —(EREEE N FH
TUERE SR IL RV & o DUSSS R IR ~ JBaR R SRR EEIRAY T 1%5%
BIEAH - R L - RUREIRSEEME Ry I = AR © RIVEmEAY - SR
fié ~ ERUIIRAS -
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(ZERMNEFEZ# ( European Qualifications Framework,

EQF)

WONE A — RS RERE LS - rESEEEEES a2

ZoR > B B R B EREEAEES RIAARE » TR (metaframework )

it

N

8% g ek (ZE[FERK - 2008 ; European Communities (EC ), 2009) - R
BIOME R 25 g 4l e 22 R el - 50 N R4P7R (EC, 2009) -

*z 4

EUNR BRI S B RE B IR

B EEEE &Ek (knowledge) fREE  (skills) fEJ7  (competence)
FN BEK BEH-HIF ®&AEEREMY RBEEEABE
& REmW RUTFEEEE R KM 8 Al 5 EE 2
Lt B/NK BRI FEE&ES RS MREERE X
B Air ) B R & EIHE ZEXRBRAER RKEHITFERIR
EOIFITI ISR BB 88 H & (B &2 il
M > EfRE 5T BL-BRENE
MERRFM#ES SRR K -
FKEEEH -
Frt BER LELSEH  EXRUER/E LEHNE®RTE
& REW MAHGE— AIFZFEME R RS
B SBE® HIFNOIE MBARKE D# MELEAKEH®
B i) FIHAZ LM BRAMESEERF M BIAEM
W BEEHEA REEAEER KFEEMAKET
BHERyxe ek - % o
BB - 2EATMEEM
2.7 A IHE G K B S
I 5% % A RE iR EER N
HEk o PR AR By B PR 8 ' AE
A [E] 95 Y o
TR
FAN O BEK —HIFENRU EMRERRE - W 1LEHERKMN R
B REW FHBZER HERARAF > HESTHHIHEE-
B BA% MHFB S KHEE ALUMAREL EEZEHENIER
B fir ) HamsRE Y FRARHEHRZ HRRETEAR
2 R R AN RETENEME -

] fE

2,95 A A
HREXZERENRE
£ -
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*z 4

ENRERESBRE BT ()

JE&k BHEE 4% (knowledge) #BE (skills) 771  (competence)
BAH BEK —HIfRWH BREBEZHEZ CEABENIEZ
g BEHRE A E P E T RE TAE kR W3E/EE &
KE FAK Z -HEHM -BEH H DEWMSEHE KTEREELE
5 A S B Em By A R EaAlEE B
BHE) wo R THEL BIAHE -
Hl a2 543 E
& -
£ BHE —HIFmm ZTRE—FHEZ 1.7 —3HLTEIH
| RHEB REHENWZ2E TOELEBE FNEERERANTE
& Bk ZHEEOK EMEHE—-T HEEAKREHE > ELi
M E F & o fES I 8 H I A IR R &CE 2 v 730
EAREMEN WEEFHEI X
fRE R THE - g .
2B B A A BT T
fE - & &K
S BB E TMF 5
W EE e EAL -
£ BHE —WHIFmM ZTRE—H@FEZ 1.7 TEXPEF
= REE REHZEH HNNEBE EaZElk TIEME
& Eo M- RE-RE o BhEER HME -
Fh—ftE BERHEATE - 2.fE7FKEFERLT
= e TH- -MBERE EHBERTEULRE
ALLSE AT - AR o
5 E2Hp —HEIEmWM ZERERIAKE EEE TREERRE
_— RER RERZESH EBEMEREE - £ L5 ETMHEEMTITE
& B FEk - A BRI W -
SERRAETS 0 AR
AE 7 A f5 B A A
Ko 1B R AT
R e
g2 BEHE EAX—-KMEN ZBEXRXETHREEME CEEEBEZE&WH
— REE AW - IR AR RE - (LR ETTIER
& B — 4k W 5e -

WIS Z - BONREAR T BAGE « BEEMEET] - B—15EE S EIRE
IRRERE L 2 IRE AN ~ P ST I 2 WS an Y SR - BB A B
FAMAWILFEREN Z 7 @SHELE (T K ~ Mharty > 2012) 540
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B & BB R AT A PR AR FZ 2005485 H (IR AH ) = BT nr &R
Zef% (B35 > 2008 ; Bergen, 2005) - tRILAEAS{E IR ERE | BB =T
HZHEE (Andorra) ~ EEFJESfEzE & ( Germany-speaking Community of
Belgium ) ~ B ( Sweden ) = ([ Z 8@t @ R AEANEAEE 17" = @4k | (three-cycle)
HYERAI B IR - @R AR E -

(=) 6B E&ERFEZR (Taiwanese Quality Framework » TQF ) &3,

A IR DEON B AR T BR GRS ) HAHRABCR TR e 4L
B Z G AEHEE - B2 RERGTERREREILBIERNE - HEB U
o BN EEEE R EE RS S SRR BeEEIEHE - SR
BT "R AR, 2B HEAN TR (FRPE - 2010) -

&r BRI BRSNS L TJLBE# A ERAMUREE —EA& G2
FCRRIVES SE& T fhaE | (protocol) » B DA B ARG EEHA(E A\ 45 S22 E R - 7550
FIIER N & R 2R 8 Bl 5B B (2510) —HhnblEgtther - HAH
[EpE R4t AE - AR (B4 HAERBRITEANE o fiE ik
HAEKGEFFZERR (HE - 56 - e1) Fr o Mg Rl DB ES IR
REFRE - 5540 BUN & FE R 1 2 8 2 Nk & KIEABFEFRE (Bologna
process ) BAEFAMSHRFEFZ ( The Copenhagen Process for VET ) 5 H.H 7 [EHEE
TR B E S E A > 5T 2010F 2 # & 2 WO = EZ S & ( The European
Higher Education Area, EHEA ) » 3l SR [F] [ SR & A i1 = Jg 4R B 2 St 28
1 FEHREE —E 0 b RAER ANV EE TS 1E - Bl ErR = 55
HEWE (50 2008) 5 MEFAGIRRERE A ABCE RS Bl SR g B X
s LRCE T Sl SR Bt S 5SS (EC, 2009) -

ER DL BRI ERREEEA] - AR BEREE T A EHENE G ) THIH
B EZRE - JEZ R SETERATE S - ATEEARE « DRSS RS
=(EPE B HIERE R A - SREBE SR R R R B R E B s
BONE A - T e BB IR EA ML -
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A Proposal for Qualification Framework of
the Lifelong Teacher Professional
Development Under 12-year Basic

Education

Deng-Yuan Wang

In order to response to people’s expectation high quality school education, the
Ministry of Education (MOE) in Taiwan announced the “Teacher Education White
Paper” and the “Lifelong Learning Teacher Profile” in 2012 and 2019 respectively to
plan and guide pre-service teacher education and teacher professional development
in the future. However, for the time being, one major criticism of the teacher
education is that there has been a lack of a sound and comprehensive teacher
professional development system in Taiwan to regulate implementation of teacher
professional activities. As a result, it is inevitable that it leads to the waste of the
teacher professional development resources. In view of the conditions mentioned
above, this article aims to construct an 8-tier Taiwanese Qualifications Framework
of Teacher Professional Development. Through literature review and document
analysis, this research proposes a qualification framework for school teacher
professional development. It is hoped that this framework can serve as useful
reference for implementation of lifelong learning teacher profession development
under 12-year Basic Education in Taiwan.
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