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BERCHEN R R BRI E R - Rt > RS SR DR
ERBEmBEEAHERETEEREAEBERT$ 2 )79 - BT FrEERY
SHEHEEST > € 2001 FEEY (I0E—(E/N %% L2K) (No Child Left
Behind ) > 1] 2015 FEHEH Y (B2 4 el A2 ) (Every Student Succeeds Act ) »
TR ERSIRAE - BE R RO AT L) DB ER s T — 2Ry e
RCRY > HEMIRA HE R VRS wE -

BEWENRF EER SRRV - H - "%, 8T8 BEREENE
FHREE > Frll > BEEEZ R BB ENZL (B AR - 2002) - HEARSE (Blase
& Blase, 2000; Herman & Herman, 1994 ) =7 & » ZRETZEE N B i B RrET 240
BEREEE - M8 HESREA R REREREHAE R ESE
S ~ DU EERBC 2 SR AR g (AR - 1999 5 BRERE » 1995
ites: > 1999 5 Nolan & Hoover, 2011) » ZA(f » HEMERKE » JHE ST
BE B - B A - DU AN (B4 > 1996) ~ BB EEE S (REH ~
Skt > 2011) FHEEPEE G EBEEN AT o DERAERBELE -

B fhrk (2003 )~ iz 5 B =% (2013 )~ Palandra( 2010 )~ Glickman( 1990 )
FWR TR > BEERE TR - ERERBIZET R (BB SN ) -
RABEMEE LR - FERIEHBERARE - (CEREE xR RE - RS ETE)
WF9ERE 115 « FREATY 2014 2010 12 FRIREAR G MEM =M "k &
Mg AERE/ (EPEE - 2Rl BeiE e - g - 2ENEHEN - &
BER - ZENEERRE - TECLR - RRARM 2B KA - Hdr o FiifIH
B BB A7 2 S AERE - BHIE RIS - FRE s/ NE ) 12 FRIRERHE
PP - Ef AR EER S RS — -

Glickman ~ Gordon Ei Ross-Gordon (1995) #5H » fHE T {ESRE N2 EL Ry
B QIE—EZ RN EERY & (an active force ) » JRE[ » (& T/ FEMRTY
M REHV R - DT> 5 RE AR AR B T e A 22 TRV BT - 2801
(AR B A B [ R g kB (problem-solving paradigm) HY#EIEL > BRDE

TRIREETE 2 ) R AR AR SRR ~ S hiE ~ #ERIR A - #hk
MR - B2 DBERIEREHESHERE AR AR S E— R A
Sy s T H > SUEHERLR R A RASREHER: - 5 BIRE R RE R R PERR
HARW rTgeiE 2 FFIRAIE AR (Bannink, 2015) » [t » FEAE SRR AR B HERL
RIEE TR

HE > ZBBEEH A SEHE - WHHERR NP #HIRE (B4
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T REAREIE G AHFI S REZEY

2002) « LA > (S4B B OB B T By - 88 DUEE AR R 77 =k
R A > FbL SR EEERE R ERIVEER (Reyes, 1981) - (B 174
R L B R B A R Y B R 2 IRRE (Jones & Wade, 2015 ) » ffii At T
SR (2012) TAGUIREEHA » R E R AR B R AR 1 ()77 T
HFEEE IEEAYRZEE > 5540 © FEFHEEM T ARSI « s sS I ER Tl ~ o
WETEE L REE N RS ER EIRE TR RSB Ed amEr e
B0 - JHRRIERE « AREHEPT - 4SRRI - RS EE SNBSS R
IEFTT R EdiE4E - R A B m R SRR -

1F R BER A E n E B i  E T TE (I R ARV I ~ B B (B3 EE
F792835 (Bannink,2015; Jones et al., 2015; Wade & Jones, 2015 ) ~ DL K = FHH2RY
A s ok Ak B AR fg )72 ( Bannink, 2015; De Jong & Berg, 2002; Jones et al.,
2015; Wade et al., 2015) » Hgi2aR » [Ear 22 (R AR 1 & firy B R 5
MERIE R EE NMER AR AR RS - BA BRI i S R Ry
RSN B SRR B R AT -

#E—b R ERTARN LR RS Z FHETIE - BN AIHERFIEE - #2055
8 (2017) 4 1EAEAHRE SO 2 /M 4H B - BUR I SIS A [E SR B S
BESh > 7oA — TR R A T e A A 1 5 B S 2 B U R HURR K (Wade
etal, 2015) » (Rt » AL EFAEB M IEFRBEZAE 24 - FELURMZ T HSE
REAVBERGEE  E TR AR b B S SR 3 B 2RI - B LE - AL
EERIZUE R BRSNS, - EREIERBF RS EREER - DURIE
BT AR AL > R AT IE R B R AR B B 5T © &%
AE—455R > MR DR HRACE BB e 2 ek -

A - IR SRR
— - EHHERENER

TEARERT SR AR - (E—FltaE R AR (1960 £E((-1970 ££(1]

HH ) » FREE N\ S8R R (1970 ARACHRIA-1980 AEAAIHA ) ~ el st =X (1980
FEARIIA-1980 ) ~ TIERRAHTE A L (1980 SEATIHES)
(Pajak, 2000) » Hrfr » S¢fee/A B 2 TSR, AN S ERe et 84y
B3 > AR EREtERyE R > WEM RGBT IR BeRiEM ) F
RO EEITR -~ IEFRB G - USSR (T W@ > 2009) > B3R
AlERECAR LRSI (positive supervision) HYHER - Hik » IEFURF LR LHE
SRR E > A aa R R et R R EAES: > 5540 - IEF A (Bannink,
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2015; Jones et al., 2015 ) ~ £rEEY =72 ( narrative supervision ) ( White & Epston,
1990 ) - (EEAANT FREPR 2 ( Strength-based clinic supervision ) (Wade et al., 2015 )

Gall Eil Acheson (2010) fi5H » By 2 A B Al = ] 1 369 1 A
B~ DU BT Y —fE54E - 1f] Howard (2008) ¥ f5H » FEPRTRE R L2
e A ER B A AE R mEL (well-being) » [MTERE - TIFRLEA ~ B
FesaE ~ Lt (Flow) DR #IHA S I [m] PR 22 RIS SE A B TR (3 B R AR A s 28
FrA > IR A BRI R (] R R R A R AR SN - FE DU B AR
HYIE BRI A DA SR T H =2 18R -

AR ERanEIRAG ~ #5548 (2017) ~ Bannink (2015) ~ De Jong £ Berg
(2002) ~ Hynes (2015) ~ Jones £ Wade (2015) -~ Wetchler (1990) ZEiH3%% 7
BiEh% > W RIEAHE T EREE SR EE R IE R (G - HEEE
AT R AR - R EENESAEGEE ST » 5 B R T H A
I3 B A 3 H ki A R R AR B AR RV RE SRS - MR bR T B TR [ o]
B MR E YRR

HERR A ~ B BIEE R B A ] G Y (Zepeda, 2017 ) > “fNif »
RERE TR B R > W DIMGE RN ~ 2 B e e el
ES AR B N F B (BRI > 1999 5 BRERE > 1995 5 #5#RA- > 1999 ; Nolan et al.,
2011) - (RHh » ASCEE Ry IE [ BUR A B ME % D 22 Ry Rl R - st el
TR TR R A (S B DU AT LR R (% - BN REIREE
EES A B I EPEE E (MR R RS - B BENRVEEAEEE ST - S EH AT
WA AT T - (R 3B AmT 2R EARAY AR - SR AE4E
Bl BB IR [Ol6 - HEMOUCEBEEHE - B EE R e A2

H e

TR AT 3R BB B i R AR R R S B E AT s R B R
&> HErRE SR EEE T ERIS AT TR 55 ~ &1F - BLEEERERY
TR RN 1E R BER EA S sl 1 B0 FE R PR M Bk e B B R 1T
RS R b SHINEIREIEEFEETEA - M EET R AR FE R
EEREGT > W REAIE SR I A 132 (Fredrickson, 1998; Fredrickson
& Branigan, 2001 )~ #&EE £ 7 ~ W EE EAA%E 77 (Fredrickson, 2001; Wade et
al., 2015) ~ $&FH58 M B % ~ 2% - [EREME (Wade etal., 2015) » JRE LEURIE]
RER BN EZRMEBEEN: - AERE M s E — P R B A R R
T REAN A [A] B8 R o

EE—eHVE @ IERBEGEMAHE SHIEE - 280 - L' PRI
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Lo FEARF DG AR AR 2 F T

AEEEFEIRET - FEA 0 (DPUB LR - SIEFH B EE E R EN R
PURECE SRR L RE - DRIIE > SEF AR s I S R Y L [ 1 i A P
QRO : B EFE LB A B A EIHESEEETT - T H e
BERETIHE - MRS A TR HEEAFTEZE (Magyar, 2015) ; (3)#fIE[H
THEBAVERE - F(ERH & REEERZ A > ARt f—  REEL
HESEAEERTAEAR (Bannink, 2015) -

Btoh > BB R AR B E A B8 Fr DM SRR E R ST
L BB B RS LHVEE » 4 8 IR S i B & T RN R A B
=R T E% RN E R E T4 ( Beach & Reinhartz , 2000; Glickman, 1990 ) o
ifi Fredrickson B Losada ( 2005 ) #ff5¢RIE$R » 1R ER{E (positivity ratio ) A 3 :
1 EEEAVEUE > 058 ERELE AR 3> RIEth/ N 3 A{E RS Bl 2 52 g e
4 o i WEE EEREIEAREENECT - JREE &G4 EHEE I s
B > Al ERE AR > 2 AR A ELEEE 5 - K - AEE SR
BEGE M HIEmESE 2 IR R ST 8 2 Z 8/ NENZ  7r8]
AP HEBBERE - DRSS ERBEGRE - ZR(LEE - DA
GEEMS > WEERHEERZ EABEE 2 6EE  HirHEREEDE
BRI BB S I E Ry > DR BB B 7 R -

=~ ERBESENERERE

Wygotsky (1978) fi5thi - AIRELAEAS (scaffolding) RzAT{IS4fE1E (zone of
proximal development ) Ay SFF(E R e SR K - AI(EEG &2 LR RIS
H o JRR > B RS RS RHIRE SN - RIS B R 5 (3 SR B i
HE S HIAIER LR DR R AL - DU IR I PREK - Mt HE s
BEE B B 5 |38 B ERIATEFAIRIAE ~ 55 K A% (Jones et al.,
2015; Vygotsky, 1978 ) - HE[fl 5 [ L I EPRERBLER R - Mt F St et
HIRE R0 R I R B A R R B SR

5 REIE (R 2 i i FEAS > Bannink (2015) HIFSH - [FREd i da
54 KSR BEEF R (goal formulation ) ~ #5855 77 (finding competencies )
TAF#EfE (working on progress ) ~ DLk & (reflection) » 2457 HilERAAA)S ¢

T T T B - EENEBAES SR EE N B (SR
518 ) DUR By 2 A [F] S8 i pl H AR RS A - i 48 H AR B PR AR (A i
B EA IR H BB ZE (hope) (Jones et al., 2015; Snyder, 2000 )
FDL » s E M E N IS EEE AT - BNESERNEE &
ERERYEAE B A PE SO AR (stretch goals) (ZE{fHET L
SN ERE) RRE BRI E E R SRR (Snyder, 2000) -
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ZEfy TEEPK, b IEERERGHIE R RERR - Ry o RE—bH
SRR B EI S B B IR BN B b i S B P E MR BRI M (Jones et al.,
2015) > [NItL - IE[AIF AR e E B R a (rapport) HYEEIL > EiE®E T IR
BifA B BEEu B Eaat S R AR CRICHIREF ) ~ Lt HAR LR
FEARIEHZE S ~ DARAUAT Z2 SR SR - 580« T SRR - (R E AT
2 TR — AR AR XA A M 2 50 28
& HEEIP B PR P A ) ) 50« TR AR T o B9SCGE IR 5 AL
IEAGEZ B AR AIE SR © BREUE R a2 Efe s - @rseryEaet -
RE Ry M B RIAVEEE ~ DU SRR S HIsE S (Bannink, 2015) -

AR TEEERE ) (BUEES) > AR TR BB (BUEEL) ThEER R
CAFAERVRE ST (BUBE) DU RRERIFIIME I - #5 AR -1 R B i ) (4
BLIN{EEN# (Bannink, 2015) - fiABAVE > BUERES) (BUEE) #ERE TE
a2 L= s A (bad is stronger than good X Baumeister, Bratslavsky, Finkenauer,
& Vohs, 2001 ) ] H. - BAVIESE - [0l g B HUE 48t 5 B s - 28505 (Jones
et al., 2015) » 4 » Jones-Smith (2014) JRigH O EE E &R (FEE (negativity
bias ) » Fft DAZE 2 2 B {8 HS T ARG I FeAYESS - [T Seligman (2002) AlfEE S
BN EHVEIR R (BB EE M - RNy (EHESA TR (RS S 2 et - (2
WAERE JH B EMERYIEBRE - N - FOBRE NI R E R R R B3 » SRk
BHERSE Y K DREEHYAEE /T (functional competence ) B3 72 " 51151  (Jones-Smith,
2014) -

TEERETT ) RIEEEE R BB R TR oy BT H C S
g7 (Bannink, 2015) > [{ESATT#E H IE =00 & S a5 1 M B EE I DARERD
(Jones et al., 2015 ) » SEAEESEEAIZS AIFEA - T ARAMEISERTIEE 2 L T IRsn ]
TEABEEML 7 5 BEAN - SR ML Z BRI S —FE 774 » st 2s
FHE IR ECE A M RE I SRR/ NGO - B T RIS o T B — B S psh
B AR EE e B B E CHIEES) » W H AR s g 34 - 2t T i
RERBISN 5 AT 7 A R A DARSHAZE » S - T ol gy B —RERE R Ak R B AR
B2~ Tl G R ARSOE L 7 TR R R R R B HE 2
(Bannink, 2015) -

BN AR A G AR 7 S R A E IRE BB I
TN H R R S B EE T RSB 24 RE45 , (The Values Inventory of
Strengths ) ( Peterson & Seligman, 2004 ) ~ ' fi#& (&A% | (Survey of Character
Strengths ) ( Peterson, 2006a ; Seligman, 2002 ) LLK T £ J7&& B =67 HIE% | (The
Clifton Finder ) ( Buckingham & Clifton, 2000 ) - = » Seligman (2002 ) ~ Peterson

(2006a) FirffEt 6 KEME - 24 IHTTENESA VN T & EZART4 | (Survey
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Lo HEREDD S AHALG SRR 2 FT

of Character Strengths )- RIl/ZH2 Hb 4 17 B # i g B O AT £y 2281 %15% ( wisdom and
knowledge ) ~ B84, (courage ) ~ A3 (humanity ) ~ TF 2 (justice ) ~ & &

(temperance ) ~ #8 (transcendence ) ; %5 6 K FEE I 24 TH{TENEZAEEE
HIZELRL

A= T TREERE > REEEEARE O (growth mindset) AYES
et B C B R R B RE TR AN TRE R ~ BEREERT N - RIL - (T TR &R 2 I
R A R EE AR sh &R o B E R A (scaling
questions) » 5 [ AEE I AR AR CRERMRSEF ) HERE - 58500 " 8 RIR
HYTF— (/N 2?2 T 4058 10 38 0 0 Sr i - IRESIREIAE AR
B ? TR E 2 1% o AREARHR RS 2 - TRl 25 E H
& 2 | (Bannink, 2015 ) -

4> Bannink (2015) 2 % 20 f& 5 By EE TAEERN A 5540 -

M i BEAREAYEE | (do something different) ~ " 548 kEk | (create challenge ) ~ " £k

B & ) 2% | (challenge negative thoughts ) ~ T {SE FH{E#4 | (use strengths ) ~ T E4=

L0 fE | (create a mind map ) 5 o HoAr - T EEAIESS | T2 BEE o S E T

FEEARIGH Y > WHESZ(E AR 5 THEET K > NG FHEEIH BB =0

5 BB T Ry (R B AL @ BRAE IR ARG 4 - PEE A i s
AR Do HEE g BT EAE ST (Bannink, 2009 ) -

SOREPU TR A RIS AR L SR AR E LR
HEMERSHERA - ATt EREN 2 - 5540 - T AEFERATIB S T ol SR i
(HE? |~ TERBRATEE P BRI 2 ) B8 R BB Ew
B—IERZ& - SEEHETES IR 2% - BB E TR SRR AR R E AR H
SEEARIE > SEA0 T RAOBASE TSR g MY T R
REJBIZE 7 T LA 54 B 10 2 0% » IRAVRBIATREZ A 2 (Bannink,
2015) -

MBR T LA Bl (1 Y 4 R R PR AR E 2 2554 > ]
FEHH A A i AV O] 5 ERL AR AETT - T EERITEEXT Miller ~ Duncan i1 Hubble
(1997) Frgsfery "HESGT > 8% ) (Session Rating Scale, SRS) » [tBFH£ 75y
=8y - (DR B R RS - Q) BIRBLER Q) J7ES - mAshED
Z & SREE A B e AR bR GRS - Fld - i E
FOlgEE S orEs - MG h— R8s TREKHEHELA R ERIFRR ?
(Bannink, 2015; Miller, Duncan, & Hubble, 1997 )

[t4 > Bannink (2015 ) Hr 2 22 faE it B Bl B T4 B 504 »
0T =5ERF T (sit on three chairs ) " RARAYIRES EH CHY—EHZ | (write a letter
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from your future ) ~ " 245284 FUBAYARDA | (change ungrateful thoughts ) ~ FIEm—ﬁ
[a]48 | (positive reminiscence ) ~ " fHERAT—K | (savor your day ) Z o Hdp - T
ER—R ) T BeE i &S 2-3 i BE R RAVE s ?Jk{ﬁ
BURMFHE T RE AV PLAE P A L B R A (e -

HEZR Bannink (2015) {REEIL 4 ASORE - TSR REH R RIZBEEEE 6 (&2
B - (O)RILIEFEAE - QERPR - (Q)5FREETIHPIIN © (4) TIEH#ESRE : (5)
HEEEES  C)REIEHE - A > ATHTFTEE R o I 6 (DB A R E
HHHEIETS - AR EZGERCR 2 - PN e RS R T
T (BETHESRETEATS ) Fr EmRAVESRER =8 (BZEarg -2
Z-EIEE ) CAMERTRF - BRNSSREE REEN S - PR EE
fiiz ~ HAEE WS -

K %&ﬁﬁfﬁﬂ’mﬁﬁ T TEERIRAFEEEIZZ (Zepeda, 2017) > (/&
SRR - B - R A B EHRE T B A ARTEEN > LS5 8L Costa
Bl Garmston (1994) FHEEAEEAIBMEIFERE - T 51E-FH-H &, ALMH
B BE > MERRENBREEREZ - EIJ%EH%% 12 FE | RE A S SR A0 2
ZHEE) > SEAERESE - EERERBENGTEE - BAERE RS EE
% HpEAEEENEEZ g -

AELE > ASOREFANEL T B SR ~ RORIEER ~ B E ~ DU FEBE R
4GHAEHE (Solution-focused brief therapy, SFBT ) ZER1% » S0 A IF R EHE
ZEFERE T ESE © B (goal) ~ {824 (strength) ~ #EJ& (progress) ~ 44 &

(reflection) ZEVU{EAEE (f&f#H GSPR) :

(—) B GEE S AT TR S AT e 8 AR B B SR ARAs
(FEANBEZEAR - BEEE) - EESVEE) BRKHE (B ESEM) ¥l
B B2 AR A E R AR GRS L > A -
(Z) BES - i EE A ER R I B R (SR
At ELFAIBEAERAE ST > DURATy AT R eS8 2 e Ryl > TR b asfe - AR
W E SRR RS - 8 LR BT (B EARETT -

(=) #Ef : DIFEEEIR (EEEM) Fridtil 2B RARE - T
SO L ERARES LA SRR S e > bt - th TSR R R B R
Eﬂ%ﬁ "S5 ARESE A TR R 4R B BB J R U5 A R AR HE R

(M) & - B E AT E T SR 2 R U AR R S R T 5
EA[o|ag > DAt B A 2 A\ BB EAYIRTT -
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T REAREIE G AHFI S REZEY

=~ ERHE GBI
(=) ERLES

IEEPOEEERE 1990 F L% H (Bannink, 2015) - F5RILHE R 2 —Y
Seligman 5834 " H154EE1EY , (learned optimism ) » 5&FHEE H CAVAE - 4
TEEIREE - RINEAESE > DB ESEERELEDS (flourish) 1Y A4 > itk
TECET LAY O EER RN R T IR A ERER | (positive psychology ) < 1] Seligman (2002 )
HEEH B OB R BT =R b Rl - (V) IERELE - BT
BInvahs - IBEOLEYE > S0 0 R - P - HEE D QIERFTE 0 HIE&H

Mg REY | o TEENE ) FrELENEESERER > 550 0 (B8 B BN
% (3)IEM4HER - TEIH SRR S E RS E I S G LR E U -

% 2011 FAX > Seligman SR IE [ OFRERHY = KA R RZ 4771
o IEMAESE 208 A B FR - IE R % - DU ECELEL( Bannink, 2015; Seligman,
2011) > MiIERLOEREE HVEbEFE thvaft T IEEEsE - 2 O0%A - B - 1Bl
B ~ BCELIRG 2K T A A B  (flourishing ) 27 5% » DUFRTHHERG ARV EDW (H
25825 2013 ; Seligman, 2002, 2011 ) -

(Z) HERHEw

Jones B Wade (2015) 507% - {EHS AT BRI R BLE R HY B 22
PRIZE o BEZATE 1950 FEAHE - B SLBAL 0 B B2 SR S B S IR I (B B 2 R Y
HE M (Bannink, 2015) » 24 1959 47 % » Menninger (1959 ) FHEH : FFEE,
T B AslE N EIVEZEMR - AR R BRI TN —1E
Hhe ~ i ~ B{EEKAVIAEE 5 B 7 1990 X » Snyder B HE[E=HiE— T3
A S B (hope theory ) » 3Iff T 5RAT SRV EE N Z A - AR =PI ER
HmE o 20 A ERPRRE B ARV ERSN - s iR B AR BRI S
RIE - At A S RN 78 Ry e — R B [ RV B UIRAS - bR Re D i
i H ARRYEt B RS T (agency ) » DRz R H AR AY SRES 2B ( pathways )

(Lopez et al., 2004; Snyder, 1994,2000 ) -

ARALE R PRI EREROE - Ty RrROE g - APkt HaedyiEkayH
- TR PR EAR ) - 2RI o BEREE I B ARSI A (RFR A R RE AR - T RER 0
SRR > HERERFEECE Fom e ik B - A — TR (e (E (@ Re 5 B IR e
SAMBERAYTTE - o BB ERE B A S K IE R B 4 (Bannink,
2015) -
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(=) EFE4ESETR
LRREE

Peterson (2006b) J5& " HXAEFRE | (enabling institutions ) HE& 7 SLEE »
PR EAME A SERIVES: » B AR IVHSS SRR hatEsR T IR
REfEMS | TS HAY - A1 ~ B - K AE R ESLUe IS EEE
B RGE R — RSB E fy o

2~ DEHEAR

Luthans (2002 ) 325 » 4H&RTT A FR 2 ERAUE L8 ~ WA IE =77 202K
EEE B T (B8 MiJEE e HE B THMAYAH - ifif Luthans ~ Norman ~ Avolio £
Ivey (2008) FYRFZCRIFEH » Fraf B AL OB EAERE - Y - BN - 88 - 3L
REIRY > T HIEREARBE TR « WMEE - KeEEN EA ERAMHERE - JIt > O
HIEANERIRA B T2 78 - FRE(ER IE BT R AR R - MRS
BT I -

(09 o/ o

R E4EThE B S H s (Broaden-and-Build Theory ) = ZZ4F [#]41C1E ]
IEAE I EM(EE (Wade et al., 2015) » Ji:41[E Fredrickson (2001) fE#Eei0E
BUREHERR I - IEABENMER AR - WEENE T OB KRS
SEXRIENIN —TE A o FTRA > IEIA) 5SS 0T DA B T2 AR FE R R e e Y (o] g
TRy & mEE A R PR s T Ry 22ROl fE - 5591 - MR IE A4
HI¥hA B A T 5 > Fredrickson (11998 ) ~ Fredrickson Ei Branigan (2005) i
Wk 2R B wE -~ BE - BFEAEFLE 0 seihE SRR
TEIRRE - WA HAF A MR SR AR AV R B RS -

&F LRI - NERIEROGERER « ERHEBEIR - A% RE « S0 hmEE
PR G - EE R R (G IR R4  FHPREIRE (% o I RERE L (E AR ER
REVEGE - WESR IR 154 ~ BhERELRR (RAETET MG 2 5218 - Bl - JBREEE
BIR > TRRERRTHESRIE SRS - BRI S - IEREEERII AR A
H=RFE

(—) IEm1E4E : SRR EE G RIS B - MmATEa RS
SR - e - PREE - WY E - HEE -
(=) IEmEHHE « SREH{E AR S H B IE R RS - 1 B — B
REME ~ EREEER - AUt E s N A = 1R e -
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T REAREIE G AHFI S REZEY

(=) EFERBHG - SRR ERRFEERERRIGIESR - N > R IEFEAIE %
AERSRIRIIT Rt &R a8 T (e [ sE AR 2 51

MIEFEFEE SR L BRI E 2 18R - 1T BANA B R A &
RRE > AL > BUEEARE S A Sm e R IR () 1548 ~ IR EhHRELIE FIBE (A
HEMB WS E 2 LRSS MEHEE 2 D3R IR -

2~ [ERREREEFEEETE

et Bannink £ Jackson (2011) 2 F5R » s8R IE A (R B BARE LR T 2K
(solution-focused ) ZA HAHEIERT » B4 > W& BE A IE T774 - #
TEGRSUERS I ESABIEJRE 5 Tyl > (BSR4 (strength-based supervision )
R IE I A B A [ (Wade et al., 2015 ) > 5RFHSETS - PRagEi(Est > Ay
DAt BT 50 I ) SR A A RHRARY o IRIL - AR SZATamal i IE =) 2 2 2 A R
BT EREE ERE - BRI BB SA (HEE -

A gReR4n Triantafillou( 1997 )~ Koob( 2003 )~ Barrera( 2003 )~ Hsu( 2009 )
Grant 81 O’Connor (2010) ~ Treworgy (2010) ~ Asai (2017 ) ZEiH%e15E53R -
BRI MNALE M B A R 2 B 7R 0 B SRR BB
BHAER 3R - BEMEMASSE 4% MAMER RIS ZAEE KR
B EIRAE o T AR/ N R RS TR AN AT B A Ry oe 5 2 AERH B R
BRI AR - ZBINMERSITE L - 7T REEWRTA 6 REHMEH
A~ 1 BEREMRE > BRMAGHEAETEES KENER > FTblE
Ry s B -

EE 7T REBIAITF - HIAFTERREAT + (VBT B ER
TIEAIREERE 7 ERZE Ak - RS R Rk m =R H
BE PR EE AR S ISt © S HA nIREJ7 % 5 ikl EE iR PR 2
B P/ I S SR RBIEE (Hsu, 2009) 5 ()FEEATE AT © BRI TT
FEHR B B S H PO RS B A AERARY (Barrera, 2003 ) ~ (B4

(577 ~ BoRENRRE ~ APEBURL - B SR) MEBEERE - s FEREE
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Research on Theoretical Basis and
Implementation Process of Positive
Instructional Supervision

Ting, Yi-Ku™ Chuang, Michelle ™ Lee, Yi-Shin ™

Instructional supervision was an important key to improve teaching and
learning. This paper aimed to focus on the meaning, the theoretical basis,
implementation procedure and the related empirical research regarding positive
instructional supervision. The study first indicated that positive instructional
supervision was grounded in positive psychology, and its core meanings referred to
positive relationships, listening and positive questioning skills, finding teachers’
competencies, analyzing future goals, and finding strategies for solutions. Second,
the main implementation process of positive instructional supervision included goal
formulation, finding competencies, working on progress, and reflection. In addition,
positive instructional supervision was able to improve those supervisees’
self-efficacy, goal attainments, satisfaction, capacity, and to reduce their negative
emotions. Finally, the research suggested the following strategies for the future
implementation and studies: (1) Strengthening positive instructional supervision
competence through workshops; (2) encouraging the practice of learning
communities and developing learning platform for positive instructional supervision;
(3) promoting school-based positive instructional supervision via public instruction;
(4) developing differentiated positive instructional supervision to meet individual
teacher’s need; (5) nurturing step-by-step practice for positive instructional
supervision and refining its implementation process; (6) continuing empirical
inquires and research to manifest the effect of positive instructional supervision.

Keywords: positive instructional supervision, positive psychology, supervisor
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