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In Response to the Curriculum Changes: The
Required Actions of Curriculum Managers in
Vocational Senior High School

Hsi-Chi Hsiao* Mu-Nen Chen**

The essential cores of the latest curriculum changes in vocational senior high school
include the reduction of required curriculum, the increase of selective and school-based
curriculum, the mergence of various departments, and the alignment and articulation of
curricula in different levels and programs. How to seek the communion with other teachers,
as well as to decrease the resistance against the changes, will be the common issues
concerted by both governors and schools. From practical perspective, while political
planners have proposed complete guidelines for the curriculum changes, the curriculum
manager in school-level should conduct a new curricular plan in compliance with these
guidelines, and then monitor and control the process of changes in order to achieve the goal
of implementing new curriculum. Accordingly, the intention of this report is to focus on the
tendency of curriculum changes in vocational senior high school, as well as the role and task
of school-level curriculum manager in the process of curriculum changes. There are three
main points incorporated in this report. The first is to discuss the relative theories of
curriculum changes, and then to illustrate the political plans of curriculum change in vocation
senior high school. The second is to compare the difference between the roles of
school-level curriculum managers and leaders. The last is to clarify the required actions and
promote self-awareness for curriculum managers, and then to facilitate the teachers’

curriculum consciousness regarding the curriculum changes.

Keywords: curriculum change; curriculum management; curriculum of vocational senior high

school
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